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•Under the State Grant Program, training is conduct in 49 states,
the Navajo Nation and Puerto Rico. 

•There was 8.2 Million dollars funded for State Grants in fiscal 
year 2007.  

•On average the grantees train more than 200,000 miners and 
contractors each year.  

•MSHA provides these funds for Miner Safety and Health 
Training.  The grantees provide Annual Refresher Training, New 
Miner Training, and Newly Hired Experienced Miner Training to 
miners and contractors throughout the Nation.

State Grant Program



MSHA’s New Hiring Process
• Review applications to determine if minimum qualification requirements are met; 

has applicant previously taken tests; is applicant on current referral list for 
advertised District.

• Send notification letters to applicants:
– Applicants who have not previously passed exams are reserved seating for 

testing session.
– Applicants who have previously passed exams are contacted and reserved 

specific date/time for interview.
– Applicants who do not meet minimum qualification requirements are sent 

notification that they are not qualified.



MSHA’s New Hiring Process

• Conducting the job fair
– Review applications from walk-in candidates to determine minimum 

qualification requirements.
– Interview teams begin interviews in the morning for candidates that have 

previously passed exams.
– OPM approved test administrator (Human Resources Specialist) administers 

math test.
– Math tests graded by Human Resources (double-check required).
– Human Resources Specialist administers writing test to candidates who have 

passed math – Candidates who failed math are notified and offered the 
opportunity to see their results.

– Writing tests assessed by Administrative Staff and District/Field supervisors.
– MSHA personnel discuss errors with candidates who fail the writing test.



MSHA’s New Hiring Process

• FINALIZING RESULTS
– Review interview results to ensure proper documentation.
– Determine each applicant’s final ranking (Category 1, Category 2, 

Category 3, No Pass).
– Adjudicate veterans preference for eligibles.
– Prepare and issue Draft referral lists to District Office with copies of 

resumes within 24 hours.
– Review draft referral lists for accuracy and issue final referral lists to 

District Office within 2 business days after returning from travel.
– 2-4 weeks after job screening – notify applicants that were interviewed of 

results.



National Mine Health and Safety Academy
1301 Airport Road

Beaver, West Virginia 25813-9426

The mission of the National Mine Health and 
Safety Academy is to;

•Reduce accidents and improve health 
conditions in the mining industry through 
education and training.

•Conduct a variety of education and 
training programs in health and safety and 
related subjects for Federal mine 
inspectors and other government mining 
and industry personnel 





Rip & Share



NSSGA-MSHA Alliance
Core Principles of a Safety Program

The fundamental elements of a safety program that will help create an ideal culture in
order to prevent accidents and injuries are:

Front Line Management Leadership and Commitment
o Senior Management & CEO/Owner Commitment

o Safety Director Role
Training and Development

Formal Auditing of All Employee Work Practices
Employee Involvement & Participation

o Job Safety Analysis
o Safety Committees
Incident Investigation

Safety Communications
o Alerts

o Newsletters
Regulatory Compliance Programs
Operational Safety Best Practices

Recognition Program
Accountability System

Substance Abuse Prevention Program
The following pages will describe each of these elements and provide examples of 

how
they can be used to achieve better safety performance at your company.
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Towards Leadership in Safety & 
Health Management

Texas City Refinery
Baker Report Recommendations

Ten Commandments for Executive 
Leadership?



1. BP's executive management must provide effective leadership on --
and establish appropriate goals for -- process safety. They must 
articulate a clear message on the importance of safety and match it 
with policies and actions.

2. BP should create a system to identify, reduce and manage safety risk.

3. BP should create a system to ensure that staff from top management 
to refinery workers possess an appropriate level of process safety 
knowledge and expertise.

4. BP should involve relevant stakeholders to develop a positive, trusting 
and open safety culture within each U.S. refinery.



5. BP should define expectations and strengthen accountability for safety 
performance at all levels..

6. BP should provide more effective and better co-ordinated process safety 
support for the U.S. refining line organization.

7. BP should develop and maintain an integrated set of leading and lagging 
safety performance indicators to improve monitoring of the safety 
performance.

8. BP should create a system to audit safety performance at all U.S. refineries.

9. BP's Board should engage an independent monitor to report on BP's progress 
in applying these recommendations for at least five calendar years. BP should 
report publicly on the progress and safety performance.

10.BP should use the lessons learned from the Texas City explosion and the      
panel's report to transform the company into an industry leader in safety 
management.


